
Worth County Schools Volunteer Procedures 
 

Thank you for expressing an interest in volunteering in Worth County School System.  Students, teachers, staff, parents, and the community benefit 

from the work of individuals who share their talents, time, and resources.   

One of the main priorities of Worth County Schools is to keep children safe while they are under our watch.  Prior to implementing the Worth County 

Schools Volunteer Procedures, anyone could offer to volunteer and no formal safeguards were in place.  Policy JGI Child Abuse and Neglect was 

revised September 2012 and includes volunteers as mandated reporters.  This change of policy necessitated the school system to define “volunteer” 

and to prepare procedures to implement the required mandated reporter training.  To further insure the safety of Worth County students, research 

was conducted regarding background checks for volunteers.  Worth County community coach volunteers have long been required to complete 

background checks.  The Chief Investigator for Georgia Professional Standards Commission “strongly advised” that background checks, including 

fingerprinting, be a component of a school system’s volunteer procedures.  Research indicates that background checks are the norm for school 

systems across the nation.   

Who is a volunteer?  Persons over the age of 18 who wish to contribute their service to the school system.  Worth County Schools reserves the right 

to deny volunteer privileges if it deems appropriate and in the best interest of Worth County Schools.   

Worth County Schools has developed a three-tiered system to identify volunteers.  The three-tiered system gives opportunity for a variety of 

involvement in the schools.  Tier 1 opportunities will not require Child Abuse and Neglect Training as a mandated reporter nor a background check. 

 Tier 1 – Someone who visits the school occasionally with little or no contact with students or who is under constant supervision of Worth 

County Schools' personnel.  Persons fitting this category may include someone working at field day, single day field trip chaperones, someone who 

reads to a class on “Book Day,” or someone making an occasional classroom visit.  Principals have the discretion to request that this visitor be 

designated as Tier 2 rather than Tier 1. 

 Tier 2 – Someone who volunteers regularly, who may have brief supervised contact with students, or who may serve as an office 

volunteer.  Prior to serving as a Tier 2 volunteer, persons are required to receive Child Abuse and Neglect Mandated Training as provided by Worth 

County Schools' designee and have a background check.  Principals have the discretion to request that the volunteer be designated as Tier 3 rather 

than Tier 2. 

 Tier 3 – Someone who volunteers regularly, who may have unsupervised contact with students or who chaperones an over-night field trip.  

Prior to serving as a Tier 3 volunteer, persons are required to receive Child Abuse and Neglect Mandated Training as provided by Worth County 

Schools’ designee and have a fingerprint/background check.  Worth County Schools will pay one-half the fee of the fingerprint/background check for 

Tier 3 volunteers to help defray the cost. 

Fingerprinting is a one-time requirement.  However, background checks and Child Abuse and Neglect Training must be updated yearly. 

Beginning immediately the following Volunteer Procedures will be implemented.  This is an administrative procedure and not a school board policy. 

 Persons interested in volunteering should contact the school principal or designee and complete the Volunteer Application Form.  The form 

will be submitted to the Human Resources Department where it will be maintained in a secure location. 

 Contact the Human Resources Department at Worth County Board of Education to arrange for fingerprinting/background check.  Have 

driver’s license and be prepared to pay one-half of the cost of the fingerprinting/background fee.  It is essential to receive the necessary 

documentation, including the Fingerprinting/Background forms, from the Human Resources Department.  Failure to follow this procedure 

may delay your opportunity to volunteer.  

o Fingerprinting/Background checks will be reviewed by the Human Resources Director and maintained in a secure location in the 

Human Resources office.  The Human Resources Director will inform the principal of any individual whose 

Fingerprint/Background check contains questionable information.  The principal and Human Resources Director will determine 

whether the offense relates directly to the capability or suitability of the volunteer to work in the school.   

 The interested potential volunteer will be notified of the next scheduled Child Abuse Mandated Training.  Training is scheduled monthly 

during the regular school term. 

 Tier 2 and Tier 3 volunteers who have completed volunteer requirements and who wish to continue their volunteer efforts the next school 

year should contact the school principal or designee so that training and background checks can be scheduled. 

 Persons who wish to change their volunteer role must notify the school principal/designee to ensure compliance to volunteer requirements. 

 


